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Royal Papworth Hospital NHS Foundation Trust 
Band 5 and Sleep and Respiratory Healthcare 
Scientist – Sleep Laboratory  
Job Description/Person Specification 
 
 

Role title 
Clinical Sleep and Respiratory 
Physiologist 

Reporting to 
Chief Clinical 
Physiologist 

Directorate 
TAMG 

Appraised by 
Senior/Chief 
Physiologist 

Department 
Respiratory and Sleep 
Physiology 

Working 
hours 

37.5 hours per week 

Band 5 

 
 

Job Summary  
 
The role of Sleep and Respiratory Physiologist is to provide a high quality, patient focused, efficient 
Respiratory Physiology service within Papworth Hospital NHS Trust. 
 
The key duty of the role is providing lung function testing: 
• Performing basic and advanced pulmonary function and sleep diagnostic testing as well as 

CPAP therapy at a high level of autonomy. 
• Ensure quality control within the departments 
• Providing day to day coordinating of the team members when required 
• Line managing members of the team and acting as mentor/work based assessor to 

students 
• Taking an active role in research and audits 
 

Main duties of the job  
 

Communication  
1. Relate to and communicate with patients and relatives, in a sensitive and empathic 

manner being aware of their needs for courtesy, dignity and privacy. 
2. Communicate to patients the nature and purpose of basic and advanced pulmonary 

function tests and coach and motivate them in how to perform the tests effectively and 
maximally. 

3. Communicate to patients the nature and purpose of basic and advanced sleep 
diagnostic tests and treatment including CPAP therapy. 

4. Ensure due regard given to customs, values and spiritual beliefs of patients. 
5. Ensure confidentiality is respected at all times. 
6. Establish and maintain high levels of effective communication both written and verbal 

with patients, their relatives, colleagues within the Trust and outside of the Trust. 
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7. Communicate with the wider clinical team on a day to day basis to ensure the smooth 
running of the service. 

8. Attend and contribute to Department meetings. 
9. Manage patients and their expectations across a range of conditions, from simple to 

complex, chronic and acute. This will require techniques to encourage patients to 
perform complex lung function tests which will require positive reinforcement for this 
patient group. 

 
Planning & Organising 
1. Plan and manage own workload in conjunction with senior staff and support others’ 

workload effectively. 
2. Manage the workload of the team for periods of time (eg part days) adjusting members 

of the team allocated to specific tests, clinics or analysis based on priorities. 
3. Answer telephone queries relating to the CPAP, sleep and respiratory physiology 

services. 
4. Escalate issues and problems to senior members of the team  
5. Provide a respiratory, sleep and CPAP service on other sites if required, including 

community diagnostic services. 
6. Assist with the maintenance of departmental databases. 
7. Ensure stock levels are monitored, stock is ordered, and then used appropriately. 
 
Personal & People Development 
1. Assist with the induction and training of new members of staff 
2. Ensure the safety of observers across the Departments and make sure they meet their 

aims and objectives of the placements. 
3. Be responsible for identifying and meeting educational needs of self and others. 
4. Maintain records of personal and professional development and study within a portfolio 

working towards professional registration. 
 
 
Service Improvement 
1. To be a link role to a designated sub specialty, liaising with the sub specialty about 

improvements and developments in the service, in conjunction with senior colleagues.  
2. Identify opportunities to improve the service. 
3. Actively participate in service improvement projects. 
4. Keep up to date with current evidence based practice. 
5. Participate in research projects. 
6. Participate in clinical audit. 
7. Propose changes to support service development and escalate through the senior 

team as per local policy. 
 
Clinical 
1. To participate in quality control/assurance schemes within the department, including 

equipment calibration, biological control, record findings and act to resolve or escalate 
problems should they arise. 

2. Perform, input results and sign off basic pulmonary function tests assessments in 
accordance with ARTP/BTS national guidelines and departmental protocols. 
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3. Perform, input results and sign off a range of advanced pulmonary function tests in 
accordance with national guidelines and departmental protocols. 

4. Perform and analyse respiratory polygraphy, actigraphy and oximetry sleep studies to 
a high level, following AASM scoring standards. 

5. To lead CPAP set up, follow up, troubleshoot and annual review sessions in one on 
one and group settings at an autonomous level. 

6. Take comprehensive sleep history investigations to determine differential diagnoses 
and management plan.  

7. Alert appropriate staff to unusual/unexpected results or clinical concerns. 
8. In conjunction with senior colleagues, advise clinical staff over appropriateness of tests 

and ensure they understand the implications of the results.  
9. In conjunction with senior colleagues, advise clinical staff over appropriateness of 

CPAP therapy, ensuring they understand the clinical indication and contraindications 
for CPAP therapy. 

10. Administer medications (e.g. salbutamol) in accordance with departmental policy.  
11. Use medical gases (including cylinders), observing health and safety measures. 
12. Work as part of a team to deliver tests which can be back to back, utilising team work 

to ensure that all patients are seen in an appropriate time frame. This is across both 
acute and chronic patients, who are at varying levels of their condition state, and can 
therefore involve terminal patients.  
 

 
Management & Leadership 
1. With appropriate support, act as line manager to students, assistant practitioners or 

associate practitioners: 
­ Carry out monthly 1:1 meetings 
­ Carry out IPRs 
­ Carry out return to work interviews 
­ Monitor competencies, identify training needs and assist with organising training  
2. Act as work based assessor and mentor to students and junior members of the team. 

Ensure that students have a planned programme of development to meet the required 
timescales and individual need. Provide assessment and learning opportunities by 
various methods. 

3. Carry out assessments on students in the team 
4. Act as a role model for the team 
5. Participate in recruitment interviews for assistant and associate practitioners 
6. Assist and lead on writing SOPs. 
 
Health, safety and security 
To identify, communicate and act on any health and safety concerns. 

Policies 
1. Understand and adhere to the policies of the department and the Trust. 
2. Contribute to the development of departmental policies and procedures. 
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Structure 

 
Head of Joint Respiratory Physiology Services 

 

Sleep, CPAP and Respiratory Physiology Lead 

 

 
Senior/Chief Clinical Respiratory Physiologists 

 

 
Clinical Respiratory Physiologist 
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General compliance 
1.  You must uphold the Trust’s values Compassion Excellence Collaboration and 

associated behaviour standard and support Equality, Diversity and Inclusion. 

2.  You must perform your duties to the highest standard, with particular regard to effective and 
efficient use of resources, maintaining quality and contributing to improvements 

3.  You must comply with all Trust Policies and Procedures (and subsequent updates thereof) 
and with particular regard to 
 
Risk Management Health & Safety                                Information Governance 
Confidentiality              Data Quality                                     Freedom of Information 
Dignity at Work            Safeguarding Vulnerable People     Smoke-free 
Equal opportunities      Being open: a duty to be candid 

4.  You will be responsible for compliance with infection prevention and control policies, 
procedures and standards and associated mandatory training.  You must practice and 
encourage appropriate hand hygiene and act professionally to ensure the hospital 
environment, and other Trust premises, are clean, safe and tidy. 

5.  You must follow all Trust security policies and procedures and be vigilant to ensure a safe 
and secure environment for care 

6.  The Trust is committed to carefully screening all staff working with vulnerable people.  If 
this applies to this post, the appointment will be subject to a satisfactory Disclosure and 
Barring Service disclosure of the appropriate level 

7.  You will be required to participate in the Trust’s Appraisal process and associated 
development review 
 
If your role includes line management, you must ensure your direct reports participate in an 
annual appraisal and development review. 

8.  You must remain compliant with mandatory training requirements applicable to the post.  
 
If your role includes line management, you must ensure your direct reports remain compliant 
as applicable to their roles. 

9.  You will be responsible for data quality and complying with the policies, procedures and 
accountability arrangements relating to maintaining accuracy and probity in the recording of 
the Trust’s activities. 

10.  You will be required to perform any other duties that may reasonably be required from time 
to time 

 

 
The job description provides a general outline of the main duties and responsibilities of the role will 
be subject to review.  In consultation with you, it may be amended to meet changes in the needs 
of the service and/or in your personal development requirements. 
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Person Specification 
 

Contents set out below under Essential/Desirable will be assessed at the ‘shortlisting’ 
stage for applicants  
 

Requirements Essential criteria Desirable criteria  
Qualifications and 
Professional 
Registration  

BSc (Hons) In Clinical Physiology 
(Respiratory) or equivalent 

 

 

ARTP Practitioner Qualification or 
equivalent  
ARTP CPAP qualification 
A-STEP 
ESRS Expert Somnologist 
Technologist Qualification 
RPSGT 
Registration with RCCP, ACHS or 
HCPC. 

Experience and 
Skills 

 

Ability to perform a wide range of 
pulmonary function tests 
 
Ability to perform a wide range of 
sleep diagnostic tests 
 
Ability to set up CPAP therapy on 
OSA patients, troubleshoot and 
follow up 
 
Ability to analyse information 
 
Proficient in MS Word, Excel 
 
Good verbal and written 
communication skills 
 
Ability to prioritise own workload in 
relation to the priorities of the 
department 
 
Ability to pay close attention to 
detail in verbal, written and 
electronic communication 
 
Ability to work as part of a 
multidisciplinary team to ensure a 
high-quality service 
 
Ability to work on own initiative 
 
Possess a willingness to learn 
 
Looks to improve service 
 

Experience of working as a clinical 
respiratory and sleep physiologist 
 

Experience of noxturnal, visi-
download, Sentrysuite and 
dominolite. 
 
Experience of RESMED, SEFAM 
and Lowenstein CPAP devices. 
 
Experience of airview. 
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Ability to be caring, patient, 
tolerant and use discretion at all 
times 
 
Ability to work independently or as 
part of a team 
 
Ability to maintain confidentiality at 
all times 
 

 

Values and 
Behaviours 

As well as being able to 
demonstrate examples of how 
they work in a way that is 
consistent with our values of 
compassion, excellence and 
collaboration the successful 
candidate will be able to clearly 
demonstrate a commitment to 
driving culture change through 
equality, diversity and inclusion.    
 

 

Other Ability to undertake manual 
handling tasks 
 
Ability to deal with sensitive 
information in a professional 
manner 
 
Ability to concentrate for periods 
of time whilst testing patients and 
inputting data into a computer 

 

 

Trust values and behaviour standard on next page  
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Our Values and Behaviours 
 

 


